CEO posts in healthcare dominated by family mem bers

The median CECQ pay in the healthcare sector is aligned with that of S&PF BSE 500
companies. However, In specific pockets, there are a few worrylng trends—more
than a fourth of the CECs draw a remuneration of more than Bs10 crore; CEO pay
as a multiple of employee pay is more than 100 times; and the lack of gender pay
equality. Further, the sector |s dominated by promoter family presence—around
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This s the fifth in a multi-part sedes on CED pay
comgrled for Mint wsing [AS" proprietary pay analytics
platform, comPayre, This pan ks focused on pay levels in
the Healthcare sector, which includes pharmaceutical
companies and healthcare providers.
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Dischosaiies:
b [Dhata has been sourded from aniwal reports for the SSP BSE 500 companies and complhed Using JAS' propaletary pay analytlcs platfoan, comPalre
B Data pertains to OV XNE or FY2016-17 (depending on financial yeas-end for respective companias)
B PSUs have been excluded from the analysis
¥ Falr value of stock options granted has been incheded while calculating oversl| pay
® The pay growth char pertaies iy 1o dirsctons who have baen on the board for the past five wears
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